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This Agreement, entered into effective the 1st, day of JANUARY, 2017 by and between the 
TOWN OF BABYLON, NEW YORK, ("TOWN") and LOCAL 237, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS ("UNION").
ARTICLE I - UNION - TOWN RELATIONSHIPS
A. UNION RECOGNITION
1. The Town, pursuant to Section 207 of the Civil Service Law, recognizes the Union as the
exclusive representative for collective negotiations, with respect to salaries, wages, hours, and conditions
of employment for employees in the Department of Public Works, Environmental Control, Human
Services, Youth Bureau, General Services, Parks and Recreation, Department of Public Safety and any
other Department utilizing the following titles;
Animal Control Officer I 
Animal Control Officer II 
Animal Shelter Supervisor 
Animal Shelter Dispatch Manager 
Assistant Civil Engineer 
Assistant Cook
Assistant Waterways Management Supervisor 
Automotive Body Mechanic I, II, III 
Automotive Claims Adjustor 
Automotive Equipment Operator - A & B 
Automotive Mechanic I (Automotive Service Man)
Automotive Mechanic II 
Automotive Mechanic III 
Automotive Mechanic IV 
Automotive Recovery Specialist 
Bay Constable
Bay Management Specialist I & II
Building Plans Examiner
Carpenter
Cement Finisher
Cement Mason
Chief Building Inspector
Chief Cook
Chief Environmental Analyst 
Compliance Coordinator
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Construction Equipment Operator .
Cook
Crew Leader (Foreman)
Custodial Aide 
Custodial Worker I
Custodial Worker II (Custodial Foreman)
Diesel Mechanic I
Diesel Mechanic II
Dispatcher
Drafter I
Drafter D
Drafter III
Driver Messenger
Electrician
Engineering Aide
Engineering Inspector
Engineering Technician
Engineering Supervisor
Environmental Analyst
Gas Attendant
GIS Technician in
Graphics Material Designer
Groundskeeper I
Groundskeeper H
Groundskeeper HI
Grounds Maintenance Supervisor
Guard I
Guard n
Guard ID
Harbor Manager (Harbormaster)
Head Groundskeeper 
Heavy Equipment Operator 
Highway Construction Supervisor 
Highway Coordinator 
Highway Dispatch Manager 
Highway Engineering Supervisor 
Highway Equipment Supervisor 
Highway Facilities Coordinator 
Highway General Supervisor 
Horticulturist n  
Incinerator Plant Crew Chief
Inspectors: Building, Fire, Zoning, Housing, Plumbing, & Sign
Kennel Attendant
Laborer
2
Landfill Coordinator 
Maintenance Mechanic I 
Maintenance Mechanic II 
Maintenance Mechanic m  
Maintenance Mechanic IV 
Material Control Clerk I .
Material Control Cleric II
Ordinance Enforcement Officer
Ordinance Enforcement Chief
Ordinance Inspector
Painter I
Painter II
Park Ranger
Parking Meter Officer
Parts Manager
Planner
Planning Aide
Plumber
Principal Building Inspector 
Principal Engineering Aide 
Principal Engineering Inspector 
Principal Environmental Analyst 
Public Works Facilities Coordinator 
Radio Operator 
Recreation Aide
Recreation Aide -Senior Citizens
Recreation Program Planner
Recreation Specialist
Sanitation Inspector
Sanitation Site Crew Leader
Scale Operator
Senior Bay Constable
Senior Citizens Center Manager
Senior Citizens Nutrition Center Manager
Senior Citizens Program Coordinator
Senior Assistant Cook
Senior Cook
Senior Engineering Aide
Senior Engineering Inspector
Senior Guard
Senior Inspectors: Building, Fire, Housing, Plumbing, Zoning & Sign
Senior Recreation Leader
Senior Sanitation Inspector
Senior Sewer Plant Operator
Senior Water Treatment Plant Operator
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Sewer Plant Operator 
Sign Painter I ,
Sign Painter II (Supervisor)
Telephone Repairer
Tow Truck Operator
Town Automotive Services Supervisor
Town Electrical Services Supervisor
Town Park Maintenance Supervisor
Town Maintenance Crew Leader
Traffic Engineer I
Traffic Engineer II
Traffic Technician I
Traffic Technician II
Traffic Technician HI
Tree Trimmer I
Tree Trimmer II
Tree Trimmer ID
Urban Forester
Water Treatment Plant Operator 
Waterways Management Supervisor 
Welding Shop Supervisor
Excluded: Commissioners, Deputy Commissioners, Administrative Employees, Town Engineer, 
Maintenance Supervisor, Part-Time Employees, Seasonal Employees and all other employees.
1. Seasonal employees shall make $3.00 per hour less than a permanent Local 237 laborer.
At the termination of a season the Town shall be allowed to rehire 35% (thirty five) of the total number o f 
employees hired during that season as part time workers. All calculations shall be rounded to the next 
whole number.
2. This Agreement shall be for a six (6) year period commencing January 1,2017, and ending 
December 31,2022 during which period the Union shall have the right of unchallenged 
representation.
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B. CHECK OFF RIGHTS
1. Upon filing o f dues deduction authorization upon such forms as shall be provided by the 
Union, the Town agrees to deduct Union dues from the wages o f all Union members for whom dues 
deduction authorizations have been received by the Town as long as same shall be unrevoked and forward 
such amounts as have been deducted to the Union, biweekly, together with a list of employees from whose 
wages dues have been deducted.
2. The Union shall provide its members with the necessary dues deduction authorization 
forms which shall be uniform as to size and content and shall be in such form as shall be approved by the 
Town Attorney of the Town o f Babylon.
3. The Town shall not be responsible or liable in any way for dues deductions except as to 
such amounts as are actually deducted, and the records of the Town as to dues collected shall be 
conclusive.
4. Dues deduction authorization may be revoked by an employee submitting a written notice 
of revocation to the Town and the Union, by registered or certified mail, return receipt requested.
C. AGENCY SHOP FEE DEDUCTION
1. The Town shall notify the Union of all employees who are on the payroll as of 
January 1,2017, within the titles covered by this Agreement. Thereafter, the Union, by certified mail, 
return receipt requested, shall notify those employees who are not presently members of the Union that 
they have the right to join the Union. Such notice shall further inform the employees that those who do 
not choose to join the Union shall have deducted from their salary an agency shop fee which shall be an 
amount equivalent to the amount o f dues payable by a member.
2. No later than the first payroll period in February, 2017, such agency shop fee shall be
deducted from the salary o f employees who are on the payroll as of January 1,2017 who do not choose to
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become members, and from the salary of employees whose membership has not yet become effective, 
provided the Union furnishes the Town with a list of the names and titles of such employees and with 
proof o f service of the written notice specified in subsection 1 of this Section C.
3. Every employee appointed after February 1, 2017 who does not join the Union at the 
time of appointment or who does join at date of appointment, but whose membership has not yet become 
effective, shall have an agency shop fee deducted. If the employee joins the Union, such agency
shop fee deduction shall be discontinued on the same date the dues check-off authorization card takes 
effect and is received by the Town with written notice from the Union of the employee's status.
4. An employee, who terminates Union membership, shall have deducted from his/her 
salary an agency shop fee. Such agency shop fee shall be effective on the same date as the revocation of 
authorization for dues deduction takes effect with notice thereof, in writing, received by the Town from 
the Union.
5. The agency shop fee for each employee covered by this Agreement shall be deducted 
from the employee’s regular pay check and shall be in the amount equal to the periodic dues levied by the 
Union for employees in the affected titles as currently checked off by the Town. The Union shall certify 
to the Town the appropriate amount or rate for the agency shop fee deduction.
6. The Union shall have the exclusive right to the deduction and transmittal o f  the 
agency shop fee for employees within the titles covered by this Agreement. The Town shall transmit, no 
later than the first working day of the second month following the month in which the agency shop fee has 
been collected, the total of such agency shop fee deductions collected at the same rates as are provided for 
the check-off of membership dues.
7. Changes in the amount of an agency shop fee deduction shall be effective at the same
time as changes in membership dues deduction but no fewer times than the first payroll subsequent to
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January 1, or July 1, following the date on which notice of such change is furnished. Request for changes 
in the rate o f dues deductions shall be deemed to be a request for a change in the agency shop fee.
8. Employees having the agency shop fee deducted shall be notified, in writing, by the 
Union of the change in the amount of the agency shop fee deductions and the date on which such new 
deduction will begin. A copy of this notice shall be sent to the Town.
9. Agency shop fee deductions will be applied to regular payrolls only.
10. In cases o f unearned salaries or wages of employees covered by this Agreement 
refunded to appropriation accounts, and in cases of salaries or wages of employees covered by this 
Agreement transferred to "UNCLAIMED" accounts, necessary adjustments in agency shop fee accounts 
will be made by recovery from available unpaid Union agency shop fee fund balances and returned to the 
Comptroller.
11. The Union shall refund to the employees any agency shop fee wrongfully deducted 
and transmitted to the Union.
12. No assessments of any kind or nature will be collected through the agency shop fee
deduction.
13. No arrears o f any kind or nature will be collected through the agency shop fee
deduction.
14. The Town shall not be liable in the operation of the agency shop fee deductions for 
any mistake or error of judgment or any other act of omission or commission and the Union agrees to hold 
the Town harmless against any claim whatsoever arising out of the deduction and transmittal of said 
agency shop fee to the Union.
15. Agency shop fee deductions will be considered last in arithmetical sequence when
residual amount o f pay after other deductions is less than the full amount of the agency shop fee
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deduction, and no fractional amount of agency shop fee deductions will be made or carried over for 
deduction in any subsequent payroll period.
16. The Union affirms that it has established and is maintaining a procedure which 
provides for the refund, to any employee demanding the same, of any part o f an agency shop fee which 
represents the employee's pro rata share of expenditures by the Union in aid of activities or causes of a 
political or ideological nature only incidentally related to terms and conditions of employment. It is 
expressly agreed that in the event such procedure is disestablished, Article I, Section C, shall be null and 
void.
D. MANAGEMENT RIGHTS
1. Except as otherwise expressly provided herein, or contrary to law, the Union 
recognizes the prerogative of the Town to operate and manage its affairs in all aspects.
2. The Town shall have the exclusive rights and privilege to manage and operate the 
affairs of the Township including, but not limited to: the direction of the work force; the right to hire; the 
right to discipline or discharge for just cause; the right to determine qualifications for any job consistent 
with Civil Service Law; the right to make rules and regulations covering conduct and safety; the right to 
determine schedules o f work in accordance with seniority; the right to contract or subcontract; the right to 
determine methods, processes and manner of performing work; the right to maintain the efficiency o f the 
operations delegated and authorized to the Town; the right to take any action necessary in conditions of 
emergency as shall be deemed to be in the best interests of the Town.
3. Temporary Work Assignments in Department of Public Works: The Commissioner 
of the Department of Public Works shall at his discretion, have the ability to temporarily assign equipment 
and personnel between the Divisions as he deems necessary.
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Such temporary assignments shall not affect the employee's seniority or placement 
status within his permanent department and all other terms and conditions of the Memorandum o f 
Understanding, signed by the parties on October 14,1994 remain intact. Shop Stewards shall be the last 
employees to be temporarily assigned.
A Labor Management Committee shall be formed comprised of members from each 
side whose function it shall be to meet and discuss issues regarding consolidation of the Divisions of 
Highway and Buildings and Grounds.
E. BULLETIN BOARDS
1. The Union shall have the right to use Town bulletin boards as designated by the 
Town for meeting notices, notices of elections, notices of recreational or social affairs, notices concerning 
bona fide union activities, notices o f union appointments and results o f union elections.
2. No material should be posted which is inflammatory or critical of the Town, nor 
shall there be posted any political or advertising matter, notices or any other kind of literature; and there 
shall be no other distribution of such material on Town property except as is permitted on the bulletin 
boards.
3. Prior to posting of any material, same must be submitted to the office of labor 
relations. In spite of the foregoing, no prior approval by the employer shall be required for such posting.
F. LIAISON OFFICER
The Union may appoint a liaison officer to facilitate improved relations between the 
employees and the Town. The liaison officer shall receive full release time and be paid at his appropriate 
classification, including all increases that are applicable to his classification.
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G. SHOP STEWARDS
1. The Union will supply the Town with an accurate list of shop stewards. The total 
number o f shop stewards cannot exceed ten (10) on the day shift and one (1) additional steward in the 
Incinerator Department should there be a night shift.
2. Shop Stewards shall be allowed one-half (1/2) hour before or after working hours 
for labor-management relations and will be paid at the overtime rate. Determination whether the one-half 
(1/2) hour for shop stewards would serve the Town better before or after the scheduled work day will be 
determined by the Department Head. Shop stewards shall be required to perform their work duties for the 
full one-half (1/2) hour overtime unless called for labor-management relations.
3. In the event a shop steward is required for Union activity during working hours, he 
must receive prior approval from his immediate supervisor, or Director of Personnel. Such approval will 
not be unreasonably withheld.
H. UNION CONFERENCES
1. One Union employee designated by the Union may attend conferences, not to 
exceed two (2) days per year at no loss of pay provided the conference is held when the employee is 
scheduled to work. The Town, at its option, may grant additional time without loss of pay. A reasonable 
request will not be refused. The request in this section must be made prior to the requested release.
I. CONTRACT NEGOTIATIONS
No more than five (5) members of the bargaining unit designated by the Union as members 
of the Negotiating Committee shall participate in all contract negotiations held during working hours at no 
loss of pay.
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ARTICLE II - WAGES AND HOURS
A. HOURS
1. The work week shall be forty (40) hours Monday through Friday, except for those 
departments that may be assigned a shorter work week. The Town agrees to consult with the Union on 
changes in working hours or work schedules. The work week at the Incinerator Department shall be 
Monday through Friday.
B. OVERTIME .
1. Employees shall receive time and one-half for work on Saturdays (or the sixth day 
of the week) and double time for work on Sundays (or the seventh day of the week).
2. (a) Overtime will be paid before or after an employee's normal workday. Employees 
whose department is scheduled to work less than forty (40) hours a week shall be required to work up to 
forty (40) hours at straight time before receiving overtime.
(b) In the event an employee is absent from work without approved leave, such as “No 
Pay Day”, overtime will be paid only for hours worked in excess o f forty hours for any given week.
3. Seniority in classification provided in overtime shall prevail.
4. A shop steward shall be offered overtime whenever six (6) or more employees are 
scheduled to work except at the Landfill where the Shop Steward shall be offered overtime whenever four 
or more employees are scheduled to work. This shall be interpreted to mean that the shop steward shall 
become the seventh person called in, in all departments except at the Landfill, if six or more employees 
within his/her jurisdiction are scheduled to work overtime. The shop steward at the Landfill shall be the 
fifth person to be called whenever four or more employees are scheduled to work overtime. If there is no
shop steward in the title working overtime, the shop steward assigned to the area will work.
11
5. (a) Except as set forth in Section 4, all employees shall be given an equal . 
opportunity to work overtime, when necessary, based upon the individual employee's ability to perform 
the required overtime work. Rotating lists for overtime, if requested by the Union, shall be maintained by 
the division or unit, and posted in a conspicuous place in each affected work area.
(b) Where sufficient qualified (ability to perform work required) employees are not 
available for overtime, qualified employees within job classification shall be required to work overtime in 
the inverse order of seniority.
C. COMPENSATORY TIME
Unit employees shall have the option to choose compensatory time off (comp time) in lieu 
of cash payments for all hours worked on an overtime basis. Payment for comp time shall be predicated 
on existing appropriate provisions o f the contract relating to such matters. Compensatory time may be 
carried over from one year to the next, but must be used by March 31st o f the following year in which it is 
earned.
Any unused compensatory time not used by March 31 st shall be deemed as lost, unless 
there were unforeseen circumstances that prevented the use of such comp time by the employee. Under 
no circumstances may compensatory time be included in terminal leave pay regardless of its amount.
D. WAGES
1. (a) Effective Januaiy 1, 2017, the wages of all unit employees shall be
increased by 1.5% over their final 2016 rate of pay.
(b) Effective January 1,2018 the wages of all unit employees shall be increased
by 1.5% over their final 2017 rate of pay.„ '  12
(c) Effective January 1, 2019, the wages of all unit employees shall be 
increased by 1.75% over their final 2018 rate of pay.
(d) Effective January 1,2020, the wages of all unit employees shall be 
increased by 2.00% over their final 2019 rate of pay.
(e) Effective January 1,2021 there will be a cost of living increase with a minimum 
of 1.50% and a maximum of 2%* over the 2020 salary schedule.
(f) Effective January 1, 2022 there will be a cost o f living increase with a minimum 
of 1.50% and a maximum of 2%* over the 2021 salary schedule.
* Based on the CPI to adjust for the cost of living increase as set by the U.S. Department of Labor for the 
New York /  Northern New Jersey area for the year ended the December prior to the subject year.
(g) The hourly rates of each job classification in the Step Plan are enumerated in the 
annexed Salary Schedules.
(h) Predicated on their date of hire employees who perform the same duties 
within each classification as set forth in the attached Salary Schedules will receive the same remuneration, 
(i.e., a laborer in the Parks Department will be paid the same rate of pay as laborer in the Highway 
Department).
(i) Part time or seasonal employees will not be paid a higher hourly rate than a 
full time employee in the same job classification.
(j) Step Plan:
An entry level and step plan system shall be introduced into the present salary 
structure for the following job classifications on the effective date indicated.
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Effective Januarv 1. 1986 Effective January 16. 2004
Laborers, AEO's (a) 
AEO’s (b)
Building Inspectors
Tow Truck Operator
Sr. Building Inspectors Effective June 15.2005
Principal Building Inspectors Senior Citizen Center Manager
Radio Operator
All Engineering titles
Automotive Mechanic I
Recreation Aide
Effective At>ril 1. 1987 Effective July 1. 2006
Bay Constable Assistant Civil Engineer
Senior Bay Constable 
Ordinance Enforcement Officer Effective January 4.2008
Sanitation Inspector Public Works Facilities Coordinator
Special Patrolman Highway Coordinator
Park Ranger Highway Facilities Coordinator 
Grounds Maintenance Supervisor
Effective January 1. 1989 
Auto Recovery Specialist Effective December 8. 2010
Automotive Claim's Adjuster Animal Control Officer I
Sign Painter I Inspectors: Building, Fire,
Groundskeeper I Housing, Plumbing and Zoning
Maintenance Mechanic I Kennel Attendant
Driver Messenger Laborer
Ordinance Enforcement Officer
Effective January 1. 1999 
Kennel Attendant Effective March 1.2011 
Site Plan Reviewer
Effective Aoril 9.2001 Effective March 16.2011
Materiel Control Clerk II Senior Citizen Center Manager
Effective March 20. 2002
Senior Cook
Senior Assistant Cook
Employees hired under the step plan shall receive an increment (move to next step) upon 
their anniversary date. Until such time as an employee reaches his anniversary date the employee will stay 
in step on January 1 o f each year.
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Predicated on their date o f hire employees will be paid in accordance with the step plan. 
Employees hired before the effective dates of the step plan, will be paid in accordance with Schedule A.
E. SEASONAL SCHEDULE - PARKS AND RECREATION
There shall be a Memorial Day to Labor Day work schedule for the employees o f  the 
Department of Recreation. The schedule shall be as follows:
1) There shall be a four (4) day work schedule over a seven (7) day period including 
weekend coverage. Employees who work a four day work week shall be covered by the current policy as 
it relates to this type of work schedule.
F. SHIFT DIFFERENTIALS
An employee scheduled to work on the second and third shifts shall receive a shift 
differential pay increase o f 10% of the employee's basic hourly rate o f pay.
G. RECALL PAY
If an employee is recalled to work following his normal work day, he shall be guaranteed 
four (4) hours o f work with pay at the appropriate rate of pay. The recalled employee shall be required to 
remain on duty for the full period of the recall.
H. ANIMAL SHELTER STANDBY
1. Animal Control Officers shall commence a 12 hour standby at 8 a.m. and receive 4 
hours of overtime at the prevailing rate.
2. If an emergency call occurs during the first 12 hours of standby, an additional 4 
hours of overtime shall be paid to the employee on standby. Regardless of how many additional calls are
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answered during this four hour period, they shall not result in additional compensation to the employee on 
standby and shall be treated as one call.
3. Emergencies occurring prior to 8 a.m. or after 8 p.m. shall be handled in accordance 
with paragraph B, subdivision 2 o f this article.
4. Standby shall require the employee (ACO) to utilize a Cell Phone/Direct Connect. 
An employee who does not respond to a call within thirty minutes of the transmission, shall be bypassed 
and the standby system for that day shall be replaced by regular means of call out. The employee 
scheduled for standby and who did not respond shall not be paid for standby that day.
I. VACATION CALL BACK
An employee on vacation called back to work because of an emergency officially declared 
by the Supervisor, shall be paid his vacation day’s pay plus time and one-half pay for all hours actually 
worked.
J. LONGEVITY
1. An employee with fifteen (15) years of uninterrupted service from date o f original 
hire on the Town's payroll as a budgetary line item, shall receive longevity pay in the amount o f  $300.00 
and an employee with twenty (20) years of uninterrupted service from date o f original hire on the Town's 
payroll as a budgetary line item, shall receive longevity pay in the amount of $700.00.
2. In order to receive longevity pay an employee must be eligible which occurs when 
the employee reaches their applicable (as above noted) fifteenth (15) or twentieth (20) year employment 
anniversary date. Longevity pay shall be paid to the employee on the first payroll date of December in the 
year in which the employee reaches eligibility, and on every succeeding first payroll date o f  December 
thereafter.
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K. SENIOR CITIZENS CENTERS
Whenever a Center Manager is absent one or more full days, the next senior qualified 
employee shall be assigned to work out of title as a Center Manager.
ARTICLE HI - HOLIDAYS AND VACATIONS
A. HOLIDAYS
1. Employees shall receive fifteen (15) holidays guaranteed as follows: New Year's 
Day, Martin Luther King’s Birthday, Lincoln's Birthday, Washington's Birthday, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Election Day, Veteran's Day, Thanksgiving Day, day after 
Thanksgiving, Christmas Eve, Christmas Day, and New Year’s Eve.
2. If a holiday falls on a Saturday, the Town shall designate the day on which it is to 
be scheduled, either the Friday preceding the holiday or the Monday following the holiday. The Town will 
inform the Union and the employees two (2) days prior to the holiday of such designation.
3. Any employee who works on a holiday shall be paid for the twenty-four (24) hours 
of the holiday his regular day's pay, plus premium pay of time and one-half for a total of two and one-half 
(2 1/2) day’s pay.
. (a) To qualify for premium pay, the employee must have worked on the other
regular work days o f the week in which the holiday falls; except that an absence due to illness, charged to 
accrued sick leave, shall be considered as a day worked for purposes of this section.
(b) If the employee fails to qualify, he will be paid his regular day's pay for the 
holiday, plus a second day's pay at his regular rate for a total of two (2) days pay.
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B. VACATION
1. Vacation schedule will be as follows:
After 1 year of service 11 days 
After 2 years of service 12 days
After 3 years of service 13 days
After 4 years of service 14 days
After 5 years of service 15 days
After 7 years of service 17 days
After 9 years of service 19 days
After 10 years o f service 20 days
After 13 years of service 23 days
After 15 years of service 25 days
After 18 years o f service 28 days
After 20 years o f service 30 days
2. After three (3) months service prior to one year, one day of vacation time shall be 
earned for each thirty-six (36) calendar days.
3. Any employee now receiving an additional two (2) day's vacation will continue to 
receive same in addition to B (1) above.
4. Vacation schedule for employees hired on or after November 14th, 2011:
After I year o f service 5 days 
After 3 years o f service 10 days 
After 7 years o f service 15 days 
After 10 years of service 20 days
5. Vacation shall be scheduled by seniority within permanent job classification, 
subject to Town operating requirement.
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6. All employees shall .be allowed to carry over a maximum of five (5) days of 
vacation which must be used no later than March 31* o f the following year or such vacation shall be 
deemed as lost. Carry over vacation time must be used before any other leave time in that year.
C. OUT OF TITLE SEMI ANNUAL PAYMENTS
1. Employees working outside of their normal work function will receive 
compensation at the prevailing wage for such out-of-title work, or the rate of pay for their regularly titled 
position, whichever is higher, for the duration of time they are actually assigned to and performing such 
extended duties.
2. Contract accrual time shall be earned in the same proportion as the rates o f pay the 
employee is receiving. Such fringe benefits shall be tabulated semiannually, and the employee can avail 
him/herself of the benefit only after it is accrued.
3. For an employee to be eligible to receive out-of-title pay as it would apply to 
contractual accruals, he/she must work a minimum of 25% of the time at the out-of-title rate during each 
of the semiannual periods over the course of the calendar work year. The 25% eligibility factor will be 
applied to all out-of-title work performed at the regular rate of pay only for each of the semiannual 
periods, i.e., January through June, and July through December. Eligibility does not carry over into the 
second semiannual period but begins anew with each period until eligibility has been met (25% factor).
4. For the purposes of payment, the payroll section of each department will calculate 
the hours to which an employee is entitled in each semiannual period and payment will be forthcoming no 
later than the end of the first month of each of these periods.
Calculations will be predicated upon hours worked, not to include overtime hours. This benefit is 
extended to include holiday, vacation, sick, and personal leave ONLY.
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Once eligibility has been met, the total percentage o f time worked out-of-title exclusive o f 
overtime hours, will be reimbursed at the out-of-title rate.
ARTICLE IV - JOB STATUS
A. TRANSFERS
Consideration will be given to seniority and competence in determining employee 
transfers. In the case o f involuntary transfers, reverse seniority will apply. The Town will give reasonable 
prior notice to the Union on all involuntary transfers which involve a permanent change to another 
department.
B. TEMPORARY WORK ASSIGNMENTS IN DEPARTMENT OF PUBLIC WORKS
The Commissioner of the Department of Public Works shall at his discretion, have the ability to
temporarily assign equipment and personnel between the Divisions as he deems necessary.
Such temporary assignments shall not affect the employee's seniority or placement status 
within his permanent department and all other terms and conditions of the Memorandum of 
Understanding, signed by the parties on October 14,1994, remain intact.
A Labor Management Committee shall be formed comprised of members from each side 
whose function it shall be to meet and discuss issues regarding any ongoing problems associated with the 
mini-consolidation. Shop Stewards shall be the last employees to be temporarily assigned.
C. DISCHARGE AND LAYOFF
1. Except for reasons of conformity to an officially adopted budget or modification
thereof, the Town shall maintain the total number of employees at no less than 158. In addition, except for
reasons of conformity to an officially adopted budget or modification thereof no employee, covered by
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this Agreement shall be discharged except for just cause. During the course of this contract, employees 
shall not be subject to a reduction in force (layoff).
2. In the event o f layoff, Town-wide seniority shall be utilized in determining an order 
o f bump and retreat. Employees of the Department of Public Works shall continue to be separate and 
apart as regards seniority in the divisions of Buildings & Grounds and Highway but shall be subject to 
town wide seniority under layoff conditions. In addition, prior to permanent full time employees being 
laid off, all summer, seasonal, temporary, probationary, provisional and part-time employees shall be 
terminated first and all such positions shall be offered to permanent full-time employees. If such 
employees decline the offer of employment to these positions, then such positions may be offered to non­
permanent employees. Priority for rehire shall be given to employees who have been laid off for reasons 
other than just cause.
3. The Town will give at least ninety (90) days notice to the Union in the event of 
layoffs. All other notices of termination shall require at least two weeks, except those for cause.
D. PROMOTIONS
1. Promotions will be based on the following factors:
(a) Seniority;
(b) Ability;
(c) Determinations in Step 3 disciplinary hearings after January 1, 1983. 
Determinations more than two years prior to the promotion date will not be considered. Where factors (b) 
and (c) are relatively equal, seniority shall govern. Notification o f promotions shall be given to the Shop 
Steward and Liaison Officer. Promotional determinations shall be subject to the grievance and arbitration 
provisions o f the contract.
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2. Where employees are eligible for promotion to the same new job title, i.e., all 
qualifications including length o f service in current classification and department being equal, then and 
only to resolve such seniority deadlock the employee’s date of hire on a Town-wide basis shall be used to 
measure seniority.
3. Employees hired after January 1, 1986 and are eligible for promotion shall be 
subject to promotion within the step plan. Such employee will receive an increase equal to the amount of 
their next increment which the employee would have received if not promoted or upgraded. Employees 
hired prior to January 1, 1986 shall be deemed to be at the top grade upon their promotion.
4. Whole laborers, i.e., those hired prior to January 1, 1983, shall be promoted to any 
classification for which they are qualified and actually work in fifty (50%) percent or more during their 
active payroll time in any one work year commencing January 1, 1989. The work year is a regular 
calendar year commencing January 1st and of 260 days less vacations and holidays.
5. An employee who works out of title for one year shall be promoted to the title in 
which they worked, if  such position is a true budgeted vacancy; i.e. the Town shall not be required to fund 
an out o f title position if it was not created in the adopted budget for that year.
E. PROBATIONARY PERIOD
The probationary period for new employees shall be twenty-six (26) weeks. The 
probationary period for promoted employees shall be twelve (12) weeks.
F. SENIORITY
Seniority shall prevail within job classifications in each department, division or unit. Shop 
stewards shall enjoy super-seniority within their Title and Department only for purposes of layoff and
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recall and only if they possess the necessary qualifications to satisfactorily perform the job functions of the 
position which they will be assuming.
G. PERSONNEL FILES
1. Upon request the employee shall be permitted to examine his official employment 
personnel file on his personal time. This will be done through an appointment with the Director of 
Personnel.
2. There shall be only one official employee personnel file, which shall be located in 
the Office of Personnel.
3. No material derogatory to an employee shall be placed in his personnel file unless 
he has been made aware of it. The employee will receive a copy of such material, and has five (5) days 
from the date of receipt to file an answer.
4. Written warnings or reprimands regarding lateness and other minor infractions shall 
be removed after 12 months at the employee's request provided the employee has had no other written 
warnings, written reprimands or other disciplinary penalty imposed during this period.
ARTICLE V - LEAVES
A. LEAVE OF ABSENCE
1. All requests for leave of absence shall be submitted to the employee's department 
head, who shall, within fifteen (15) days forward such request to the Director of Personnel with his/her 
recommendation.
2. The Town Board shall then act upon such request not later than the second regular 
meeting after such request is received. Failure to grant a leave of absence in such time shall be deemed to 
be a denial o f application for leave of absence.
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B. PARENTAL LEAVE
Employees shall be granted up to one (1) year parental leave of absence without pay for the 
care of a newborn or adopted child. To be eligible for parental leave, the employee must establish that he 
or she is the primary caretaker of the child. An extension for cause may be granted at the discretion of the 
Town Board. Upon return to work the employee shall be placed on the grade and step that would be 
appropriate had service been continued.
C. LEAVE FOR JURY DUTY
1. Whenever an employee is required to render jury service, such employee shall be 
granted full pay while serving. The employee shall be required to surrender his compensation for jury 
service to the Town. A voucher or other certification from the Commissioner of Jurors determining the 
period of jury service shall be submitted.
2. Payment for travel expenses is to be retained by the employee.
3. Employees shall provide a minimum of one (1) week's notification to the 
department head prior to serving.
D. FUNERAL LEAVE
1. A permanent, full-time annual salaried or permanent hourly employee shall be 
entitled to funeral leave with pay not to exceed five (5) work days, in connection with a death in his/her 
immediate family, to wit: parents, spouse, child, sister, brother, grandparent, grandchild, parent-in-law, 
brother and sister-in-law, daughter and son-in-law, step child and step relatives. There shall be no funeral 
leave provided for former spouses (ex-s) or members of a former spouse's family with the exception of the 
children of such marriage. Step relatives are defined as immediate family and consist of those family 
members specified herein.
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2. Such employees shall also be granted one work day with pay as funeral leave in 
connection with a death in his/her intermediate family, to wit: aunt, uncle, niece, nephew, cousin, 
grandparent-in-law.
E. PERSONAL LEAVE
1. Employees shall be granted five (5) days personal leave on each January 1, 
following one year of continuous service.
2. Employees with less than one year o f continuous service or employees who have 
completed one year of continuous service earlier than December 31st shall be granted personal leave as 
follows:
One day for each of the following intervals:
January 1st through March 15th 
March 16th through May 31 st 
June 1st through August 15th 
August 16th through October 3 1 st 
November 1 st through December 31 st
3. Employees hired after January 12,1989, will receive personal days as follows under
the Town accrual policy;
1st year - 3 days 
2nd year - 4 days 
3rd year - 5 days
4. Employees hired after November 14,2011, will receive personal days as 
follows under the Town accrual policy;
1 Day after 2 y e a rso f service on the employee's anniversary date.
After the second anniversary, accruals shall be awarded on January 1“ 
o f any given year.
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2-days after 5 years 
5 days after 10 years
5. Any personal leave of more than one day duration must be upon reasonable prior 
written notice to the department head, except in case of emergency.
6. Personal leave may be utilized in half day increments upon proper notification to 
the department head and receipt of the department head's approval.
7. Personal leave may not be accumulated and must be used within the calendar year 
earned, except that unused personal days at the end of each year shall be converted to sick leave, and may 
be used as sick leave subject to all the rules pertaining to sick leave.
8. Any employee who resigns shall be paid for unused personal leave earned on a pro
rata basis.
F. SICK LEAVE
1. Sick leave is absence with pay necessitated by the illness or other physical disability 
of the employee.
2. Employees shall earn sick leave at the rate of one (1) day for each month worked 
and may accrue an unlimited amount of sick leave.
3. Employees absent on sick leave shall notify the department head of the absence and 
the reason therefore on the first day o f absence one-half (1/2) hour before starting time. An employee who 
calls in sick is not eligible to return to work on the same day. In addition, an employee who leaves work 
due to sickness is not eligible to return to work on the same day. However, in the case of an employee 
who, in order to visit a physician calls in sick or leaves work due to sickness, such employee may return to 
work provided that the appointment could not be scheduled outside the employee’s regular work day, and
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the employee pre-scheduled, with the department head, the physician's visit at least one day in advance of 
the visit. Such employee shall provide to the department head a physician's note confirming the visit.
4. The department head, and/or the Town may require an employee who has been 
absent because of extended personal illness prior to and as a condition of his return to duty to be examined 
at the expense o f the department by a physician designated by Town to establish that he is not disabled in 
the performance of his normal duties, and that his return to duty will not jeopardize the health o f  other 
employees.
5. Sick leave may be deducted in two (2) hour increments. The two (2) hour 
increments shall be deducted only after a person has reported for work.
6. Abuse o f sick leave privileges shall be cause for disciplinary action.
7. Where the employment record o f an employee demonstrates that such employee has 
been regularly and persistently absent for claimed illnesses, or has regularly and persistently requested 
relief from duty because o f claimed illnesses, the department head shall have the right to require
the employee to submit to a medical examination by a doctor designated by the department head at the 
department’s expense.
8. Sick days accumulated beyond 200 days may, at the employee's option, be used 
before the first 200 days.
9. The Town may require satisfactory proof of illness in excess of three (3) days 
absence due to illness charged to the first 200 days of accumulated sick leave and in excess of a one (1) 
day absence due to illness charged to sick leave accumulated beyond 200 days.
10. Sick days accumulated beyond 200 days shall not count for purposes of 
"termination leave" under Article V, Section I, "Terminal Leave."
27
11, An employee who has earned at least 50 accrued sick days as of December 31 st of 
the year may sell back to the Town not less than five (5) and not more than twelve (12) sick days. 
Reimbursement for such sale shall occur in January of the following calendar year and any days sold back 
shall be paid at the employee's salary rate as of December 31", of the previous year.
12. (a) Employees hired on or after November 14th, 2011 shall not be entitled to “cash out” 
sick days during their term of employment with the Town.
(b) Employees hired on or after November 14th, 2011 in order to be eligible for 
payment o f sick leave days upon retirement from service with the Town, must have at least 50 days 
accrued and will be paid at the rate of 50% of the “current” value of the sick days, up to and including 180 
days maximum, upon said retirement.
G. CIVIL SERVICE EXAMINATIONS
1. Employees shall be allowed time off with pay to take promotional examinations 
given by the Town or the Civil Service Commission. Employees shall inform the department head or his 
designee at least ten (10) days prior to the test and of the need for such time off unless reasonable excuse 
is given.
H. APPEARANCE AS A WITNESS
1. Any employee who is required to appear as a witness, pursuant to subpoena, arising 
out of employment or Town business, or by reason of knowledge acquired in the course of employment, 
shall not suffer any loss o f pay.
2. Mileage may be retained by such employee, but witness fees shall be paid to the
Town.
3. An employee who appears on behalf of the Town or the Union at a PERB Hearing
shall not suffer any loss o f pay, unless his testimony is determined to be irrelevant or immaterial.
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I. TERMINAL LEAVE
1. Upon retirement, death or disability causing retirement, an employee who has at 
least 5 years of continuous service shall be paid for the first 200 days of accumulated sick leave, and any 
remaining vacation and personal days in his/her account as terminal leave pay.
2. Upon retirement, death or disability causing retirement, employees hired on or after 
November 14®, 2011, in order to be eligible for Terminal Leave payment of sick leave days, must have at 
least fifty (50) accrual days in their account at the time of retirement which shall be paid at the rate o f fifty 
percent (50%) of the current value of accrued sick leave up to 180 days maximum. Such employees shall 
receive the full value o f accrued vacation and personal leave.
3. Such terminal pay will be paid to the employee or his estate (pursuant to law) or
his heirs.
ARTICLE VI - WORKER'S COMPENSATION
1. Employees shall be paid for all time spent at authorized Worker's Compensation 
Hearings as a result o f injuries incurred while in the employment of the Town.
2. An employee who has accrued sick leave, may elect to receive full pay for each day 
on compensation and be charged one quarter of a sick day. Each sick day accrued may be divided into 
four quarters and used one quarter at a time.
3. Lump sum payments for scheduled injuries will be retained by the employee.
4. Employees absent because o f Worker's Compensation shall continue to receive full 
payment for hospitalization coverage and the Town's contribution to the Welfare Fund herein described
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for up to one (1) year from the time the employee ceases being on the Town’s active payroll without any 
required contribution by the employee.
5. Vacation, holidays and personal leave will accumulate while an employee is absent 
because of Worker's Compensation, but sick time will not accumulate. All benefits accrued shall have a 
one (l)  year limitation whereupon all benefits will cease.
ARTICLE VII - WORKING CONDITIONS
A. CELL PHONE/DIRECT CONNECT
Highway foreman shall not be required to carry cell phone/direct connect after hours. Whenever 
emergency overtime is required, normal call in procedures shall be utilized.
Employees who are not centralized at one work site and/or are assigned to multiple work areas 
shall be required to carry and respond to a Cell Phone/Direct Connect during regular work hours.
B. SAFETY AND HEALTH
1. A safety committee shall be established consisting of two (2) representatives of the 
Town and two (2) representatives of the Union. The object of the committee shall be to promote safe and 
healthy working conditions. Such committee shall set up a schedule of periodic meetings at least quarter 
annually to be held during working hours. The committee shall investigate unsafe and unhealthy 
conditions, and make a report in writing with advisory recommendations to Director of Personnel, the 
appropriate department head and the Union.
2. Specific improvements in safety shall be considered in the following areas:
a. Rain gear to be supplied by the Incinerator and Highway Departments for 
outside work.
b. One pair of work gloves per year to be supplied to the appropriate 
personnel.
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c. Safety gloves and boots will be supplied to the appropriate personnel.
d. Incinerator field employees will be supplied two (2) sheds for weather 
protection.
e. One (1) yearly medical checkup for employees exposed to hazardous health 
conditions, or unhealthy industrial hygiene.
(1) Shots for employees involved in animal control.
(2) X-rays for employees exposed to toxic or carcinogenic environment.
C. LABOR/MANAGEMENT COMMITTEE ON PRODUCTIVITY
1. The parties to this contract recognize that increased productivity and operation
improvements are their joint responsibilities. Accountability must be a by-word. Responsible
government mandates an awareness of maximum utilization o f equipment and labor in the performance of
essential municipal services. Through efficiency and productivity substantial savings are obtainable.
These savings can then be applied to the benefit o f the concerned and dedicated employees of the Town to
offset the erosion of their real spendable dollars caused by inflationary factors. Therefore, there is hereby
created a Joint Labor/Management Committee on Productivity composed of three representatives of the
Town and three representatives of the Union. The purpose and function of the committee shall be to
develop and maintain productivity programs, to affect cost savings without loss of service on a
Town-wide basis through reduction in fringe costs or by reason o f other savings and other revenues, and
to measure and evaluate which amounts shall serve to provide wage increases for the future. This
Committee shall be co-chaired by the Town and the Union. The Committee shall be empowered to
establish sub-committees o f equal representation for each Department of Town government to develop
productivity proposals. The Committee shall meet periodically to study in depth these purposes. From
time to time, a report or reports shall be issued by the Committee, jointly or severally, setting forth its
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findings and recommendations. Wherever possible, committeemen shall be those best possessing the 
knowledge and expertise of the subject matter under study. For this purpose, both sides may designate 
alternate committeemen.
D. LATENESS
1. A six (6) minute grace period without loss of pay shall be allowed to employees 
who are late, but a record shall be kept of such lateness.
2. For a lateness in excess o f six (6) minutes, an employee shall be docked for the full 
time he is late to the next quarter o f an hour.
3. An employee shall be considered to have excessive lateness’s whenever he is late 
four (4) times per month and/or seven (7) times in any three (3) month period.
4. Whenever lateness is the result of emergency conditions which are beyond the 
control of the employee, such lateness shall be excused. However, in the event an employee fails to call 
or notify his/her appropriate supervisor within one hour of their start time or provides an excuse which is 
unacceptable to the department head, then at the option of the department head that employee shall not be 
allowed to work on that particular day and shall receive no pay.
5. In the event a dispute arises regarding the department head's acceptance o f the 
purported excuse, then the matter shall be subject to grievance and arbitration.
E. COFFEE BREAKS - MEAL ALLOWANCE
1. There shall be one (1) fifteen minute coffee break each day in the morning.
2. There shall be a 50 minute lunch period for all employees, thirty minutes of which 
shall be unpaid.
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. 3. After two (2) hours overtime, an additional fifteen (15) minutes coffee break shall
be allowed.
4. After four (4) hours overtime, a meal period shall be allowed without pay.
5. For every four (4) hours of overtime worked consecutive with an eight (8) hour
shift there shall be allowed a one-half (1/2) hour paid meal period.
F. SERVICE MONITORS
The installation of service monitors in any department must be on all vehicles in that 
department without discrimination if they are to be employed within the department.
G. FACTORY SCHOOLS
1. The Town shall consider recommendations from the Union for selection o f 
employees to attend factory schools with pay, and without charge against the employee.
2. Tuition Reimbursement
Tuition reimbursement for job related courses shall be provided to unit employees 
under the following circumstances:
(a) Only courses pre-approved as job related by the Department Head or 
Commissioner may qualify for reimbursement.
(b) Satisfactory proof of completion such as grade card must be submitted to 
department head to qualify for reimbursement.
(c) Only the cost of tuition shall be reimbursable. No course materials such as 
text books, lab equipment, etc. shall qualify for reimbursement.
(d) Proof of cost of tuition separate from any other charges must be submitted 
when requesting reimbursement i.e. a canceled check plus an itemized list of costs must be submitted at 
time of applying for reimbursement.
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(e) Schedule of Payments
Grade C or above: 100% reimbursement for tuition.
Grade under C but passing: 80% reimbursement for tuition.
Grade Pass/Fail: 100% reimbursement for tuition.
H. UNIFORMS AND LOCKERS
1. All employees shall be required to wear and maintain their uniforms.
2. All employees who are required to wear uniforms shall receive an annual uniform 
allowance of $175.00 for the purpose of purchasing and maintaining a full set of uniforms. The uniform 
allowance shall be payable on or about July 1st o f each year.
3. Newly hired employees who are required to wear uniforms shall receive a full set o f 
uniforms at the Town's expense. A full set of uniforms shall consist of 4 winter pants and 4 long sleeve 
shirts, 3 summer pants, 3 short-sleeve shirts and 4 T-shirts. Newly hired painters will receive white 
overall pants in combination with blue pants to equal 5. New employees shall not be eligible to receive a 
uniform allowance, as set forth above, until the first July 1st that occurs after their completion of 18 
months o f service
4. All newly hired mechanics will receive 2 sets of coveralls.
5. Mechanics, auto servicemen, painters and welders will be eligible to have their 
uniforms cleaned by the appropriate department.
6. In order to replace t-shirts the old one must be turned in. The Town will continue, at 
its own expense, to replace T-shirts on a yearly basis.
7. Town will provide Town patches.
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8. Each employee will be given a winter jacket, which the Town will replace, at its own 
expense, when damaged beyond repair.
9. The Union will be consulted on uniforms, but the final decision will be the Town's 
and not subject to grievance and arbitration provisions o f the contract.
10. All employees provided uniforms shall be assigned a locker without charge.
I. EUTHANASIA
Dog wardens who are certified as euthanasia technicians shall perform such duties on a 
voluntary basis. Additional compensation for such service shall be predicated on the amount of money 
saved by the new standby system and shall not exceed such amount. A schedule of payment shall be 
established by separate letter o f agreement.
ARTICLE VIII - BENEFITS
A. WELFARE FUND
1. The Welfare fund shall be maintained during the term of this agreement in 
accordance with the Trust Indenture executed between the Town and the Union dated as of January 7, 
1972, with the exception noted in section 2 below.
2. The Town shall make no payments to the Welfare Fund until such time as the fund 
has been reduced to sustain benefits for one year; i.e, has a one year reserve. There shall be quarterly 
reevaluation of the fund to insure that a one year reserve is maintained. Should the Welfare Fund fall 
below the one year reserve, the Town shall make payments to the Welfare Fund in an amount to maintain 
a one year reserve.
3. The Fund shall be administered by six (6) trustees, three (3) trustees chosen by the 
Town and three (3) trustees chosen by the Union.
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4. All unit employees shall become members and participants of the Welfare Fund and 
entitled to benefits in accordance with the Welfare Fund benefit plan.
B. HEALTH INSURANCE
1. Employees who commenced employment with the Town on or after January 1, 
2007, shall be required to pay 15% of the premium towards their health insurance and continue to do so 
for a period of five years. Thereafter such employees shall be required to pay 10% of the premium towards 
their health insurance and at the completion of their tenth year, such employee's health insurance shall be 
fully paid by the Town. Health insurance of employees hired prior to July 9,2003, shall continue to be 
fully paid by the Town.
2. Employees who commenced employment with the Town on or after effective July 
9, 2003 and before January 1,2007 shall be required to pay 10% of the premium towards their health 
insurance and continue to do so for a period of ten years. Payment shall be payroll deductible. At the 
completion of their tenth year, such employee's health insurance shall be fully paid by the Town.
3. Employees who commenced employment with the Town on or after November 14“', 
2011 shall pay the following percentage towards Health Insurance. An employee with a salary up to 
$40,000.00 (base salary) shall contribute the rate o f 15% towards Health Insurance. All employees making 
over $40,000.00 (base salary) shall contribute 25% of the Health Insurance Premium. Healthcare 
contributions and coverage will start at the end of one year.
4. All employees shall be given the option of family plan or individual plan coverage
for Health Insurance to the Empire Plan or H.I.P. If the Town seeks to change its current health insurance
provider, it shall require Union approval to do so.
The Town will provide a health insurance buy back for employees as follows:
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5.
. (a) Employees will receive 50% of the cost of the premium -annually to opt out of their
health insurance plans. Employees who are not currently enrolled in any health insurance plan will have 
the same opportunity.
(b) All employees hired on or after November 14th, 2011 who are employed for at least 
one year with the Town of Babylon are eligible for health insurance buy-back as follows:
(1) Eligible employees will receive 35,000.00 (minus their contribution) to opt out 
of the Town’s health insurance plans, (i.e. $5,000.00 -  either 15% or 25%) but in no event less than 
$ 1,000.00.
(2) Employees covered under another health plan that opt to continue in the Town’s 
health plan, thereby being covered under two health plans, shall pay the rate a new administrative 
employee must pay
6. Payment will be made annually in December for the period the employee opted out
of the plan.
7. Employees who have withdrawn from the plan may elect to return to the plan in 
accordance with the regulations of the State Health Insurance Department.
8. If an employee is out o f work due to disability or illness and has exhausted his 
accumulated sick leave and other accumulated time, the Town will pay the hospitalization plan cost for a 
two (2) month period.
C. DENTAL INSURANCE
Dental benefits shall be provided through the Welfare Fund.
D. RETIREMENT BENEFITS
1. Except where participation is mandatory under law, and to the extent allowable by
law, each employee may have the option to join the State o f New York Retirement System (75-1) Plan, at
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minimal cost to the employee established under law or by the appropriate agency. If an employee is 
presently within the system, prior to July 1, 1976, the Town shall fully pay the cost of benefits under the 
above State Plan.
2. All employees retiring on or after January 1, 1986 shall have their health insurance 
premiums fully paid by the Town, covering eligible dependents, as defined under the Town’s insurance 
policy, in being at the time of the employee's retirement. Persons becoming dependent upon the retired 
employee after the date o f retirement are not included as eligible under this provision.
3. In order for an employee to be eligible to receive health insurance upon their 
retirement such employee must meet the following two conditions:
(a) Employees hired prior to November 14th, 2011 must have completed five 
continuous years of service with the Town. Employees hired after November 14th, 2011 must have 
completed 25 years of continuous service with the Town.
(b) The employee must have vested in the New York State Retirement System; 
that is, the employee must have completed ten (10) years of service within the Public Sector and be 
eligible to retire from the New York State Retirement System. The employee must be eligible to receive a 
pension from the system and if such employee meets all criteria, only then shall the Town pay fully the 
cost o f Health Insurance for the employee and his/her dependents upon retirement. Employees hired after 
November 14*, 2011 must have completed twenty five (25) years of service with the Town, to be eligible 
for the Town to pay the portion o f the Health Insurance the Town was paying just prior to said employees 
retirement.
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• 4. Optical and Dental for Retirees .
Effective January 1,1996 retirees shall be provided Optical and Dental benefits 
through the Teamsters Welfare Fund. Costs shall be predicated on existing COBRA rates, less 
administrative expenses and may decrease or increase depending on utilization.
ARTICLE DC - GRIEVANCE PROCEDURE 
1. Statement of Intent
a. An employee, at his option, shall have the absolute right to have a Union 
representative present at any inquiry or meeting to which the employee has been requested to attend before 
any department head or subordinate or designated representative, the result o f which meeting might lead 
to disciplinary proceedings against such employee.
b. If the department head, or his designated representative, deems that 
disciplinary action will not be the result of such meeting, then a Union representative shall not be present.
c. It is understood that the purpose of this Agreement is not to require a Union 
representative to be present on communications involving ordinary work procedures but only such 
instances where disciplinary action might result.
d. Any violation of this Agreement, either threatened or actual, shall entitle the 
employee to initiate a grievance pursuant to the procedures as hereinafter set forth.
2. Purpose
Every employee shall have the right to present his grievance free from interference, coercion,
restraint, discrimination or reprisal. Grievances will be investigated, processed and heard during the
normal working hours. Where the employee does not request representation by the Union, the Union shall
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have the right to present and state its view beginning at Step 2 as outlined in the Grievance Procedure. At 
all steps in the procedure, the aggrieved employee and/or his Union representative shall be present at all 
hearings of the grievance. A grievance shall mean claimed violation, misinterpretation or unequitable 
application of the (existing laws, rules, procedures, regulations, administrative orders, or work rules) 
various provisions of this negotiated contract.
3. Steps
a. STEP 1
The aggrieved employee shall present his grievance to his immediate 
Supervisor. The supervisor will give his answer within two (2) work days.
b. STEP 2
If the aggrieved employee is not satisfied with the answer of his Supervisor, 
he will reduce his grievance to writing and submit it to his department head 
within three (3) work days. The department head, or his designee, will hold 
a hearing on the grievance within three (3) work days of the receipt of the 
grievance in writing. The aggrieved employee and/or his Union 
representative, and any necessary witness, must be present at all hearings. 
Within five (5) work days o f the conclusion of the hearings, the department 
head will give his answer in writing to the employee and the Union, with a 
copy sent to the Director of Personnel.
c. STEP 3
If the aggrieved employee is not satisfied with the department head's
answer, he must within five (5) work days submit his grievance, in writing, 
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to the Director of Personnel. The Director of Personnel will hold a  hearing 
within five (5) work days of the receipt of the grievance. The Director of 
Personnel will give his answer, in writing, within seven (7) work days of the 
close of hearings, to the employee, with a copy sent to the Union.
d. STEP 4
If the aggrieved employee is not satisfied with Director of Personnel’s 
answer, he must within seven (7) work days submit his grievance, in 
writing, to the Impartial Arbitrator, Suffolk County Commissioner of Labor. 
The impartial arbitrator, or his designee, will hold a hearing within seven 
(7) work days of the receipt of the grievance. The impartial arbitrator will 
give his award, in writing, within ten (10) work days of the close of the 
hearing to the employee, the Union, and the Town. If the arbitrator's award 
rules against the employee, the work time lost by the employee in pursuing 
his grievance at arbitration shall be charged against the employee’s 
accumulated personal days, and, if  none, shall be deducted from his salary. 
Should the arbitrator's award sustain the employee's grievance, the 
employee shall not sustain any personal leave or monetary loss. The cost of 
the arbitration shall be borne by the party against whom the award is 
rendered, except as modified by the arbitrator.
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4. Limitation of Time:
If a grievance occurs and cannot be resolved immediately, the employee shall obey the 
directive, and shall present the grievance as soon thereafter as practicable. Grievances which are not 
presented within thirty (30) days of the occurrence shall be deemed to have been abandoned.
5. Withdrawal:
The Union may withdraw a grievance at any step of the grievance procedure. The 
Union's decision on this matter will be binding on the employees involved.
ARTICLE X - GENERAL PROVISIONS
1. The economic benefits conferred by this contract are subject to the applicable 
provision of law and to the appropriation of funds by the Town Board. The Town Supervisor agrees to 
immediately recommend to the Town Board the adoption of such appropriation and/or transfer o f  funds, 
ordinances, and any other legislation necessary to implement the terms of this Agreement.
2. Whenever the male gender is used herein it is only for grammatical simplicity and 
is intended by both parties signatory hereto to encompass and include the female gender so that there shall 
be no discrimination on the basis of sex.
3. This Agreement and all of its provisions are subject to all applicable laws, and in 
the event that any provision of this Agreement is determined to be invalid or in violation of any law, such 
provisions shall not be binding on any of the parties, but the remainder of this Agreement shall continue in 
full force and effect as if  the invalid or illegal provision had not been part of this Agreement.
4. No amendment or alteration of this Agreement shall be binding unless it is in
writing and signed by the party against whom enforcement of such amendment or alteration is sought.
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5. The provisions of this contract shall be effective January 1,2017, and all benefits 
accrued there under shall be retroactive to that date.
6. The Town will not discriminate against any employee because of his/her 
membership in the Union. It is further recognized that the Town Board retains its rights as a Municipal 
Corporation and Suburban Town, except as otherwise modified herein and permitted by law.
7. The parties specifically waive any rights which either may have to grieve or bargain 
with the other during the life of this Agreement, except as expressly set forth herein. No other matters, 
whether covered by this Agreement or not, shall be subject to further collective negotiations during the 
continuance of this Agreement
8. Insurance coverage shall be provided by the Town protecting unit employees 
against liability from claims, suit and damages arising out of or in connection with the performance of 
their regular and customary duties in the course of their employment.
9. The Town shall endorse and/or urge the passage of state legislation granting Town 
Inspectors the status of "Peace Officers".
10. Except as otherwise specifically provided, nothing herein shall be deemed to impair 
any monetary benefit in effect as to the date immediately prior to the effective date o f this contract.
11. Whenever climatic conditions arise, pursuant to policy established by the 
department head, posted on the department bulletin board, those employees listed within the policy 
directive shall be required to call the telephone numbers designated for the listed employees.
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12. TAYLOR ACT PROVISION SECTION 204-a CIVIL SERVICE LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement, consisting of 75 pages, 
including this page, to be executed by their duly authorized representatives.
APPROVED AS TO FORM TOWN OF BABYLON
Supervisor
LOCAL 237 INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS
By:
Richard Hendershot 
Vice President Local 237IBT
DATED: Lindenhurst, New York
L U U L A
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LOCAL 237 I.B.T.W. Salary Schedule "A"
*Indicates Titles in step plan that have entry level salaries
Page
Grass Cutter Ford Tractor
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LOCAL 237 I.B.T.W . Salary Schedule "A"
‘Indicates Titles in step plan that have entry level salaries
Title------------------------------------------------- Page 2 0 rT 2018 1015“ 2020
r a r 1.5% 1.75% 2.0%
Automotive Mechanic I * 72 33.27 33.77 34.36 35.05
Automotive Mechanic 11 36.49 TTO? 37.66 38.44
Automotive Mechanic 111 38.58 39.16 39.85 40.64
Automotive Mechanic IV 39.59 40.16 40.89 41.71
Automotive Recovery Specialist* 76 37.03 37.58 38.24 39.01
Bay Constable* ------ 7T| 33.86 34.37 34.97 35.67
Bay Management Specialist I* 56 34.68 35.20 35.82 36.54
Bay Management Specialist 11 39.72 40.31 41.62 41.84
Building Plans Examiner* 75 37.44 38.00 38.66 36.44
Carpenter 38.58 39.16 39.85 40.64
Cement Finisher 32.81 33.36 33.88 34.56
Cement Mason 38.58 39.16 39.85 40.64
Chief Building Inspector 48.25 4837 49.83 50.82
Chief Cook (04/26/11) 29.99 30.44 36.97 31.69
Chief Environmental Analyst 46.78 47.49 48.32 49.28
Compliance Coordinator 39.59 4(119 40.89 41.71
Construction Equipment Operator Payloader 36.49 37.64 37.69 3 0 4
Construction Equipment Operator Crane 36.46 37.64 37.66 38.44
Construction Equipment Operator Bulldozer 36.49 37.04 37.69 38.44
Construction Equipment Operator Grader 36.49 37.04 37.69 38.44
Construction Equipment Operator Backhoe 36.49 37.64 37.66 38.44
Construction Equipment Operator Paver 36.49 37.64 37.66 38.44
Construction Equipment Operator Trash Compactor 36.49 37.04 37.69 38.44
Construction Equipment Operator Wheel Incinerator 36.49 37.04 37.66 38.44
LOCAL 237 I.B.T.W. Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
Title Page 2017 2 0 I5 ~ ~ 2019“ 2020
1.6% 1.5% .1.75% 2.0%
Cook 16.06 roo 16.59 16.92
Crew Leader (Labor Crew Leader) 39.59 40.13 40.89 41.71
Custodial Aide 21.65 21.97 2 0 6 22.66
Custodial Worker I -----2 0 0 25.66 26.13 26.65
Custodial Worker II 32.20 32.68 33.25 33.92
Diesel Mechanic I 37.64 38.10 w . n 39.64
Diesel Mechanic l l ----- 5 0 5 5035 5 0 6 40.64
Dispatcher 38.58 39.16 39.85 40.64
Drafter I * ------ 7 l 33.62 34.13 34.73 35.42
Drafter l l  * 71 37.37 37.93 38.59 39.86
Drafter 111 39.59 40.19 40.89 41.71
Driver Messenger * 70 19.74 20.04 20.39 20.79
Electrician 36.58 39.16 39.86 40.64
Engineering Aide * 74 33.66 3416 34.76 35.46
Engineering Inspector * 73 33.86 5 0 7 34.97 36.67
Engineering Supervisor (Highway) 4535 44T11 44.88 46.78
Engineering Technician * 74 43.46 44.11 44.88 45.78
Environmental Analyst * 68 38.01 38.69 39.26 40.05
Gas Attendant 36.49 37.04 5T69 38.44
(ITS Technician H  (OlMl/14)----------------- 55 26.76 27716 T fJ S S 28.1^
GlS Technician III (07/20/10) 28.16 26.58 .29.08 29.66
Graphics Material Designer —sm 32.25 32.82 33.47
Grounds Maintenance Supervisor * 61 48.13 4 0 5 49.71 “ 50170
Groundskeeper I * 70 30.64 31.10 3 0 4 32.28
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LOCAL 237 I.B.T.W . Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
•Title Page 2017“ ' 2018“ 2015“ 2020
1.5% 1.5% 1.75% 2.0%
Groundskeeper 11 37.92 38.49 39.17 39.95
Groundskeeper III 39.59 40.19 40.89 41.71
Guard I 19.27 19.66 19.91 20.30
Guard ll 21.65 21.97 22.35 22.80
Guard III 24.32 25.19 25.63 26.15
Harbor Manager 39.72 40.31 41.02 41.64
Head Groundskeeper 46.33 46.96 46.66" .47.80
Heavy Equipment Operator (Cl Drag Line 34.46 34.98 36.59 5 £ 3 l
Heavy Equipment Operator (Cl Broom 34.46 34.98 35.69 36.31
Heavy Equipment Operator (Cl Portable Screening Plant 34.46 34.96 35.59 36.31
Heavy Equipment Operator (Cl Tractor Trailer 34.46 34.98 35.59 36.31
Heavy Equipment Operator (Cl T5JB 34.46 34.98 36.59
Highway Construction Supervisor 42.01 42.64 43.38 44.25
Highway Coordinator* 61 49.57 50.32 51.20 52.22
Highway Dispatch Manager 39.03 39.68 46.37 41.16
Highway Engineering Supervisor 44.56 45.23 . 46.02 46.94
Highway Equipment Supervisor 41.12 4L74 42.47 43.32
Highway Facilities Coordinator* 6 l 41.66 42.28 43.92 43.86
Highway General Supervisor 51.32 52.99 53.00 64.06
Horticulturist II (01/25/111 40.99 41.51 42.24 43.98
Inspectors* 59&73 Building 39.38 39.97 5037 41.48
Inspectors* 59&73 Fire 39.36 39J97 40.67 41.46
Inspectors* 59&73 Housing 39TM 39.97 40.67 41.48
Inspectors* 59&73 Plumbing 39.38 39.97 40.67 41.48
LOCAL 237 I.B.T.W. Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
Zoning
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LOCAL 237 I.B.T.W . Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
T itli------------------------------------------------- Page ~ 2 o r r 50lB ” 20T9~ ~ "2020
1.5/6 1.5% 1.756/q 2.o6/o
Plumber 38.58 39.16 39.85 “ 56764
Principal Building Inspector * 1 3 49.46 50.20 5i.0'8 62.10
Principal Engineering Aide * 75 39.09 39.68 40.37 41.18
Principal Engineering inspector * 74 43.47 44.12 44.50 46.78
Principal Environmental Analyst 46.69 47.391 48.22 49.19
Principal Planner* 65 "41.65 42.181 42.32 43:77
Public Safety Dispatcher* 72 32.33 32.82 83.33 34.06
Public Works Facilities Coordinator * 6 l 43.57 50.321 51720 52.22
Radio Operator * 73 32733 32.82 33.39 34.06
Recreation Aide * 63 19.05 19.33 15.67 20.06
Recreation Aide Sr. Citizens 26.34 25.72 26.17 26.70
Recreation Program Planner 39.69 40.13 40.85 ilTTT
Recreation Specialist 39.59 40.19 40.89 41.71
Sanitation Inspector * 66 33.81 34.31 34.51 35.61
Sanitation Site Crew Leader 42.01 42.64 43.38 44.25
Scale Operator * 63 34748 34.99 35.61 36.32
Senior Citizen Center Manager * 57 33.53 407lf 40.88 41.69
Senior Citizen Nutrition Center Manager 18.17 18.46 18.77 19.14
Senior Bay Constable* 7 l 37.54 38.10 38.77 39.54
Senior Cook * 65 26.17 26.56 27.03 27.57
Senior Assistant Cook * 65 22.30 22.64 23.03 23.49
Senior Engineering Aide * j 74 36.78 37.33 37.98 ' 38.74
Senior Engineering Inspector * 74 39.05 39.68 40.37 41.18
Senior Environmental Analyst * 68 -----4T F T 43.11 43.86 44.74
LOCAL 237 I.B.T.W. Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
Title Page 2018" r i o i s ” ‘ 2050 "
1.5% 1.5% 177555 2.0%
Senior Guard 33.53 40.17 40.58 41.69
Senior Inspectors’’' 73 Building 46.33 47.03 47.86 48.81
Senior Inspectors* "73 Eire, Housing 46.33 47.03 47.85 48.81
Senior Inspectors* ------ 75 Plumbing 46.33 47.03 47.85 48.81
Senior Inspectors* 73 Sign, Zoning 46733 “ 37766 47.86 48.81
Senior Planner * (.4/14/15) &3 39.73 40.38 41.03 4 i.9 l
Senior Public Safety Dispatcher 38.58 33716 39.85 40.64
Senior Recreation Leader 31.08 31.65 32.10 32774
Senior Sanitation Inspector* ------ 66 35.42 35.95 36.58 37.31
Senior Sewer Plant Operator 38.68 39.16 39.85 40.64
Senior Water Treatment Plant Operator 40.16 30.76 41.47 42.30
Sewer Plant Operator 33:27 33.77 34.36 35.05
Sign Painter I * ------ 66 3655 33.16 39.85 40.64
Sign Painter II (Supervisor! * 66 44.64 45.31 46.10 47.02
Site Plan Reviewer * 58 33.36 33786 34.46 35.15
Telephone Repairer 38.58 39.16 3 0 5 40.64
Town Automotive Services Supervisor 40745 41.06 41778 42.61
Town Electrical Services Supervisor 51.31 52.68 52.99 54.05
Town Maintenance Crew Leader 40.45 41.06 41.78 42.61
Town Park Maintenance Supervisor 45.38 46.06 46.86 47.80
Traffic Engineer I 36.78 5 0 5 37.98 38.74
Traffic Engineer II * 4 0 6 41.98 42.72 43.57
Traffic Technician I 33.38 34.49' 36710 35.80
Traffic Technician II 34.84 CO pi CO OS 36.98 36.70
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LOCAL 2 3 7 1.B.T.W. Salary Schedule "A"
♦Indicates Titles in step plan that have entry level salaries
£age
STEP PLAN FOR EMPLOYEES HIRED 04/14/2015
53
STEP PLAN FOR EMPLOYEES HIRED 07/08/2014
STEP PLAN FOR EMPLOYEES HIRED 01/01/2014
Title Year
Geographic Information Systems Technician I Step 1 Step 2 Step 3 Top o f G rade
2017 23.57 24.00 26.80 26.76
SO 18 23.9'S 25.27 26.19 27.16
20 id 24.34 25.71 26.65 27.65
SOSO "24.83 26.23 27.18 28.18
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STEP PLAN FOR EMPLOYEES HIRED 11/18/2013
Title---------------------------------------- Year
Bay Management Specialist I Step 1 Step 2 Step 3 Step4 Step 5 Step 6 Step 7 Top o f G rade
2017 26.08 27.19 26.31 28.44 31.36 33.28 35.21 37.17
2016 26:47 27.6b 28.73 29.88 31.83 33.78 35.74 37.73
2019 26.83 28.08 29.24 30.40 32.39 34.37 36.36 38.39
2o2o“ 27747 28.64 29.82 3 l.0 l 33.04 "35:06 37.09 39.15
STEP PLAN FOR EMPLOYEES HIRED 03/16/2011
Title------------------------------------------ Year
Senior Citizens Center Manager Step 1 Step 2 Step 3 Top o f O rade
2017 26.45 30.06 32.48
2018" - 26:85 30.50 31.40 32.07
2019 27.32 31.04 3 0 5 33.64
2(520 T T M 3 0 5 32.60 34.22
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STEP PLAN FOR EMPLOYEES HIRED 03/01/2011
STEP PLAN FOR EMPLOYEES HIRED 12/08/2010
Title --------------------------------------------------------------- Year
A nim al Control Officer 1 Step 1 Step 2 Step 3 Top o f G rsd a
“ 50T7 23.43 2 0 2 “  24.49 25.06
2515 23.78 24.36 24.86 2 0 5
2019 2 0 9 24.60 25.29 26.57
” 2020 24.68 2 0 5 25.80 26.39
Ordinance Enforcem ent Officer
2 o i7 2 0 5 26.18 — 2 0 5 26.26
25T8 531S2 — 5 0 9 5 5 5 7 5 5 5 6
2019 29.06 5 0 T 26.63 27.12
2020 26.66 5 0 3 27.09 27.67
K ennel A ttendant
~ 1 o T 7 18.46 18.93 19.31 15774
2618 19.73 19.22 19.60 20.04
2619 1 0 6 19.56 19.94 29.39
2920 19.95 2 0 7 20.79
Laborer
2517 19.49 1 0 3 19.31 19.74
2o 18 13.79 19.22 I9 6 0 20.94
2 o i9 1 0 6 1 0 5 19.94 20.39
2920 19.44 19.96 2 0 4 20.79
Inspectors: B uilding
Fire 2017 2 0 9 27.06 27.69 28.22
H ousing 2018 29.76 2 7 1 5 28.61 5 5 5 6
Plum bing 2 9 l9 5 7 3 5 27.94 5 8 3 T 29.16
Zoning 2920 27776 28.6o 29.08 29775
13ign
S9
STEP PLAN FOR EMPLOYEES HIRED 06/01/09
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ST E P PLAN FOR EM PLOYEES HIRED 01/04/2008
Tins----------------------------------------------------- Year
Public Works Facilities Coordinator Step 1 Step 2 Step 3 Top o f G rade
and Highway Coordinator m t 45.27 46.62 48.01 49.67
20l8 45.95 47.32 48.73 50.32
Also applies to employees h ired  prior to  1/4/08 2019 46.75 48.16 49.58 51.20
who are  e ither prom oted o r work OOT 2020 47.69 4 9 .ll 50.57 62.22
Highway Facilities Coordinator
2017 52.19 53.76 65.37 57717
2018 82.07 54.57 66.20 58.03
2010 5530 5533 57.18 66.06
2020 54.68 56.64 58.33 60.23
Grounds Maintenance Supervisor
2017 43351 45.27 46.62 48.13
2018 44.61 46.95 47.32 48.85
2019 45.36 46.75 46.15 49.71
2020 46.30 47.69 46.11 60.70
STEP PLAN FOR EMPLOYEES HIRED 07/01/2006
Title----------------------------- Year
Assistant Civil Engineer Step 1 Step 2 Step 3 Top o f G rade
2617' 36.84 " 37.49 38.14 40.08
2618 37.40 38.06 38.72 40.68
2019 38.06 38.72 30.39 41.40
2020 33.81 36.50 40.18 42.22
STEP PLAN FOR EMPLOYEES HIRED 06/16/2006
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STEP PLAN FOR EMPLOYEES HIRED 01/21/2004
STEP PLAN FOR EM PLOYEES HIRED 01/01/1999
Title Year
Kennel Attendant Step 1 Step 2 Step 3 Top o f G rade
2017 “20.81 21.20 21.70 22.30
2018 21.12 21.61 22.12 22.63
2019 “ 21.49 21.09 22.51 23.03
2020 21.92 22.43 22.96 23.49
Senior Cook
2017 “20.40 22.43 23.83 25.33
2 0 l8 2 o .7 l 22.77 24.10 25.71
2019 21.0? 23.17 24.61 26.16
2020 21.49 23.63 25.11 26.69
Senior Asst. Cook
20l7 16.18 18.51 M M : m m
2016 16.42 18.70 20.65 22.63
2 o i0 16.71 19.12 2 i .o i 23.03
2020 TTM 10.50 21.45 23.40
^Material Control Clerk II
2017 34.65 35.85 37.05 38.60
2018 35.17 36.30 37.60 w n
2019 35.79 37.02 38.26 39.85
2020 36.50 37.76 39.05 40.66
STEP PLAN FOR EMPLOYEES HIRED 01/0171992
T it le Y e a r
S a n i t a t i o n  In s p e c to r S te p  1 S te p  2 S te p  3 Topofarade
5 5 I 7 ~ 2 6 .3 9 2 8 .6 4 31 .2 3 3 3 .6 1
2 0 1 8 26775 29 .0 7 3 L 7 0 53755
2 f t l9  .. 2 1 .2 5 2 9 .5 6 5 5 1 5 3 4 .9 2
262 0 2 7 .8 0 6 0 .1 7 32 .9 0 5 5 3 5
S e n io r  S a n i t a t i o n  I n s p e c to r
20 a 28 .6 4 3 1 .1 1 32 .41 5573T
2 0 1 8 2 5 .0 7 5 I7 5 5 1 3 5 3 5 3 6 .9 4
201 9 2 5 5 8 3 2 .1 3 3 2 .4 ? 5 5 3 7
2 0 2 0 50717 5S77T 5371? 3 7 .3 1
S ig n  P a i n t e r  1
20 1 7 34 .6 5 5 5 3 5 57755 3 8 .5 9
2 0 1 8 3 6 .1 7 ' 55735 3 7 .6 0 55717
2 0 1 9 — 35775 57755 3 8 .2 6 3 9 .8 5
2 0 2 5 5 6 .6 0 3 7 .7 6 39 .03 4 0 .6 6
S ig n  P a i n t e r  H
2 5 1 7 46 .5 8 4 2 .1 8 4 3 .4 9 33753
2 0 i8 4 i .6 0 4 2 .8 2 4 4 .1 6 4 5 .3  i
2 0 1 9 4 2 .2 2 4 3 .5 7 33755 4 6 .1 0
2 0 2 0 43 .0 7 4 4 .4 4 4 6 .8 2 3 7 3 5
O rd in a n c e  E n fo rc e m e n t O ffice r
2 5 1 7 2 8 .4 4 5 5 3 5 5 3 .8 6 55735
2 0 1 8 2 8 .8 7 51755 34 .37 57751
2 0 1 9 “ ..2 9 .3 7 3 1 .9 4 5 4 .9 7 3 7 .6 5
2 0 2 0 2 9 .9 6 3 2 .5 8 55767 '  38 .41
O rd in a n c e  in s p e c to r
2017 5 5 3 5 2 5 3 ? 5T753 5 3 3 1
2 5 1 5 2 6 .7 9 “ 2 9 .0 7 3 1 .7 0 3 4 .3 2
2 5 1 5 2 7 .2 5 2 9 .6 8 3 2 .2 6 53752
2 0 2 0  ^ 2 7 .6 0 3 6 .1 7 3 2 .9 0 3 6 .6 2
STEP PLAN FOR EM PLOYEES HIRED 01/01/1990
Title-------------------------- Year
Auto Body Mechanic I Step 1 Step 2 Step 3 Top o f G rade
201? 31.83 32.90 34.03 ' 35.41
2018 32.31 33.39 34.54 36.94
2019 ~ W S 7 33.97 33.15 36.57
2026 33.53 34.65 35:81 37.3i
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STEP PLAN FOR EMPLOYEES HIRED 08/14/1989
Title Year
Environmental Analyst Step 1 Step 2 Step 3 Top o f  G rade
2017“ 32.48 35.82 35.12 38.01
2018 32.97 34.93 35.65 38.58
2019 33.54 34.93 36.27 39.26
2020 34.22 35.63 36.99 40.04
Senior Environmental Analyst
2017 34.03 30.69 37.34 42.48
2018 34.54 36.22 37.90 iO T
2019 35.15 36.00 38.57 43.87
2020 30.85 37.59 39.34 44.75
STEP PLAN FOR EMPLOYEES HIRED 08/07/1989
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STEP PLAN FOR EMPLOYEES HIRED 01/01/1989
T itle Y ear
A uto Recovery Sp ec ia list Step  1 S tep  2 Step  3 Top of Orade
2017 s r a 34.58 35.69 571)3
2018 S5U 6 35.10 5 0 5 37.58
2<5T9 34.55 35.71 36.36 36.24
2020" 36.24 36.43 37.59 39.01
Autom otive C laim s A djustor
2617 52.95 34.03 36.12 36.56
2018 33.39 5 0 4 35.66 37.11
2019 33.97 35.16 36.27 37.76
2020 34.65 35.65 5 0 9 36.51
G roundskeeper 1
2 0 l7 27.42 28.63 29.63 30.64
2(518 27.83 2 8 1 ) 6 3o.07 31.10
2 0 1 9 .. 28.31 29.47 30.60 5 0 5
2020 28.88 30.06 31.21 32.26
M aintenance M echanic I
2017 '  5 0 5 27.24 28.02 28.79
2018 26.78 27.66 28.44 29.22
20 id 27.24 23.14 28.94 29.73
2020 27.79 28.70 29.52 ..30.32
D river M essen ger
2017 17.79 18.44 19.09 19.74
2018 18.06 18.72 19.38 20.04
25TD 18.30 19.06 19.72 20.39
2020 18.74 T 0 5 20.11 5 0 5
STEP PLAN FOR EMPLOYEES HIRED 04/01/1987
T itle ------------------------- Y ear
D ra fte r  I S tep  1 S tep  2 S te p  3 Top o fQ rada
2617 27.10 2 5 3 7 “30.64 — 5 3 3 5
2018 27.51 29.00 31.30 34.14
2 0 1 9 " “2799 29.51 61.85 34.74
2020 28.65 3616 52.46 35.43
D ra fte r  i t
2(517 “  26.96 31.60 5 5 3 5 37.37
2016 29.39 32.07 34.76 37.93
2019 29.91 “32.63 35.36 38.66
2026 36150 3725 36.06 35.37
B a y  C o n stab les
2 6 1 7 “ 2616 “ 28.44 5635 33.86
20 l 8 26.54 26.87 5 T 5 6 34.57
2oi9 “ 2766 5 5 3 7 51.54 34.97
2626 ...27.64 29.56 5 2 3 5 5 5 3 7
S en io r  B a y  C o n stab les
2 0 l7 5 5 5 2 5 5 1 2 64.97 37.53
2918 5 5 2 7 32.91 35.49 5 5 1 6
2019 30.50 33.48 551T 5515
2 6 2 6 “ 31.41 34.15 56.65 “ 3 5 3 5
P a rk  R an ger
2017 5 5 1 6 2 5 1 5 30.53 33.86
25 1 5 5 5 5 5 5 5 3 7 31.39 3 5 3 7
2019 27.01 29.37 3 1 3 5 5 5 3 7
2 6 2 6 “ 27.6b 29.56 32.66 “ 3 5 3 7
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STEP PLAN FOR EMPLOYEES HIRED 01701/1986
Title Year
Public Safety Dispatcher Step 1 Step 2 Step 3 Top of Grade
201*7 23.71 26.35 28.96 32.33
2018 24.07 26.74 29.39 32.81
2019 24.49 2772T 29.91 33.39
2020“ 24.98 27.76 30.50 34.05
Laborer
2017 20.81 21.29 21.79 22.30
2016 21.12 21.61 22.12 22.63
2019 21.49 21.99 22.61 23.03
2020 21.92 22.43 22.96 23.49
AEOtA)
2017 23.71 26.35 28.96 32.34
2018 24.07 26.74 29.39 32.82
2019 24.49 27.21 29.91 33.40
2020 24.98 27.76 30.50 34.07
AEO IB)
2017 25.00 27.63 33.27
2018 25.37 28.04 30.73 33.77
2oi9 25.82 28.63 31.27 34.36
2020 26.33 29.10 31.89 35.05
Auto Mechanic I
2017 25.00 26.99 28.86 33.27
2018 25.37 27.39 29.28 “33.77
2019 26.82 27.87 29.79 34.36
2020 26.33 28.43 30.39 35.06
STEP PLAN FOR EMPLOYEES HIRED 01701/1986
Title Year
Radio Operator
2017 ' 23.71 26.35 28.96 32.33
2016 24.07 26.74 20.30 32.81
2016 ”24.40 27.21 20.0l 33.89
2026 ' 24.96 27776 30.50 34.06
Inspectors: Building
Fire 2017 30.26 82.00 35.58 39.37
Housing 2018 30.71 .88.39 86.11 30.96
Plumbing 20l9 31.25 33.97 36.74 40.66
Zoning 2o20 31.87 34.65 37.48 41.48
Sign
Senior Inspectors^Building
Fire 2017 86.90 89.50 42.13 46.83
Housing 2018 37.45 40.10 42.76 47.03
Plumbing 2019 38.10 40.80 43.51 47.85
Zoning 2020 38.87 41.61 44.38 48.81
Sign
Principal Building Inspectors
2017 40.84 43.47 46.00 40746
20l8 41.46 44.12 46.78 60.20
20 lO 42.18 44.00 47.60 6 0 8
2o2o 43.03 46.79 48.66 62.10
Engineering Inspectors
2017 ” 28.96 31.60 32.90 38.86
2018 W M 32.07 38.39 3473?
20 lO " 29.90 82.63 83.97 34.07
2020 80.49 38.28 34.65 36.67
73
STEP PLAN FOR EMPLOYEES HIRED 01/01/1986
Title Year
Engineering Technician
2017 36.58 38.17 40.84 43.47
5018 36.11 ~ W 7 E 41.46 44.12
2019 06.74 39.42 42.18 44.90
2020 37.48 40.21 43.03 45.79
Senior Engineering Inspectors
2017 29.64 32.20 35.58 39.09
2018 ' 30.08 32.77 36.11 39.67
2019 30.61 33.34 36.74 r 4oT37
2o2o 31.22 34.61 37.48 41.18
Pricipal Engineering Inspectors
2017 56.22 38.83 41.48 43.47
2018 36.76 39.42 42. l l 44.12
20l9 37.40 40.ll 42.84 44.90
2020 " “ 38.16 40.91 43.70 45.79
Engineering Aides
201'/ 26.35 27.63 30.28 33.67
2018“ 26.74 28.04 30.73 34.17
2019 27.21 28.53 31.27 34.77
2020 27.76 29.10 31.89 ' 35.47
Senior Engineering Aides
20l7 32.90 34.24 35.56 36.77
2018 33.39 34.75 36. l l 37.38
2019 33.97 35.36 36.74 37.08
2020 34.65 36.06 37.48 38.74
STEP PLAN FOR EMPLOYEES HIRED 01/01/1986
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